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406 JOBS: Montana’s Workforce Strategy

4 Pathways to 
Work

Zero Barriers to 
Employment

Six High Demand 
Industries

• Career

• College

• Entrepreneurship

• Military & Public Service

• Prepared Employees

• Engaged Employers

• Responsive System

• Construction Trades

• Health Careers

• Education & Child Care

• Advanced Manufacturing & 
Computing 

• Hospitality & Recreation

• Professional & Financial Services 



GOALS

Every Montanan with a 
pathway to a career and 
a plan to achieve it. 

Reduce barriers to 
employment for 
individuals who have 
left the workforce.

Achieve consistent 
quarterly growth in 
the labor force 
participation rate.

Increase the number 
of Montanans 
achieving financial 
self-sufficiency.



Healthcare Workforce Demand Remains Strong
8,500 projected job openings in healthcare per year

Annual Projected Job Openings by 406 JOBS Sector, 2024-
2034



lmi.mt.gov





WORKFORCE INITIATIVES



Montana is committed to five 
RHTP initiatives

The $233M CMS award will support the five initiatives outlined in Montana’s original application:

1. Develop workforce through recruitment, training, and retention

2. Ensure rural facility sustainability and access through partnerships and restructuring

3. Launch innovative care delivery and payment models

4. Invest in community health and preventive infrastructure

5. Deploy modern health care technologies to guide rural health interventions



 FY 2026 Revised Budget 

FY 2026 Revised Budget 

Original budget Proposed budget increaseInitiatives FY 2026 Budget ($M)1

1. Workforce development 14 7

2. Rural facility sustainability 70 12

3. Innovative care delivery 28 1

4. Community health 52 4

5. Technology modernization 32 1

Admin 4 8

Total 200 33 233

1 Values rounded to the nearest
$1 million

Source:Montana RHTP Budget Narrative



INITIATIVE 1Coordinated Set 
of Actions:

1.1 Increasing 
recruitment of rural 
health care workers

1.2 Expanding rural 
clinical training 
capacity & 
opportunities

1.3 Retaining and 
upskilling rural health 
care workforce 

Strengthen and expand Montana’s 
broader workforce strategy under the 

406 JOBS Initiative.



• Training stipends and incentives for clinicial workforce training

• Scope of practice – upskilling, retention

• New & expanded Health Career Registered Apprenticeship Pathways 

• Could a different licensing structure accelerate RA adoption by employers?

• Early Exposure Programs

• HELP-Link Expansion

• Talent Attraction/Recruitment Campaign

• Interstate compacts

• Credentialing

• Preceptor Training, Support, Incentives

• Expand and Support Rural Health Training Tracks & Residency Slots

• Stakeholder Engagement through Local Sector Partnerships

 

WORKFORCE STRATEGIES & LICENSING
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